ADA - Reasonable Accommodation

Mott Community College is committed to ensuring equal opportunity and access to all
employees of the College in accordance with the Americans with Disabilities Act of 1990
(ADA). The College prohibits discrimination against any employee, or applicant on the
basis of physical or mental disability, or perceived disability. The College will provide
reasonable and appropriate accommodations to its employees if needed. Individuals
with disabilities are responsible for reporting and supplying documentation verifying
their disability. Requests for accommodations, including documentation verifying the
disability, should be in writing and supplied to the Office of Human Resources.



